elcome to the
3rd Annual CPL Summit

October 28, 2023, 9-12 Via Zoom

https://rccd-edu.zoom.us/j/99706001995?pwd=MUZ3THUzQTZDbOlvdHJoK1BUTnNrZz09&from=addon

Made possible by:
. Funding sponsored by Assemblymember Sabrina Cervantes, District 60, and The California Latino Legislative Caucus.
. Support from the Riverside Community College District and Norco College.

. Collaboration of the Academic Senate CCC and commitment of the 55 Colleges of the MAP 2022 Cohort.
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https://rccd-edu.zoom.us/j/99706001995?pwd=MUZ3THUzQTZDb0IvdHJoK1BUTnNrZz09&from=addon

SUMMIT AGENDA

9:00-9:25 Welcome and Keynote Speakers

Dr. Aisha Lowe, California Community College Chancellor’s Office

Dr. Christopher Howerton, Academic Senate for California Community Colleges
Dr. Brent Foster, California State University Chancellor’s Office
Assemblymember Sabrina Cervantes, 60th Assembly District

U.S. Representative Mark Takano 41st Congressional District

Dr. Monica Green, Norco College, Riverside Community College District

9:25-9:45 Update on the California MAP Initiative and MAP Cohort 2022

9:50-11:35 Concurrent Sessions

e Track 1: Military CPL
e Track 2: CPL for Adult Re-Entry Learners
e Track 3: Campus Culture, Policy, and Procedure and CPL

11:40-12:00 10 Steps to Award Credit Today & CPL Goals for 2022/2023
1:00-1:50 Post Summit Clinics

California MAP Initiative

3RD ANNUAL cPLsummiT [V VSl ISl e [

EEEEEEEEEEEEEEEEEEE | NORCO COLLEGE | RIVERSIDE CITY COLLEGE

The Credit They Deserve



Meeting Tips

* Chat is enabled and will be monitored for response. Please submit all
guestions to chat.

e Agenda is posted in the chat along with a pdf version and Zoom link.
Please the pdf to your desktop in case you accidentally leave the
meeting.

e Sessions are recorded and available with slide decks after the Summit.

e You may join any concurrent session breakout room and move to
another breakout room at any time.

» After each breakout, you will be returned to the main meeting room.
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Summit Purpose & Goal

* Purpose: Develop a shared understanding, vocabulary, and vision for CPL
and to be equipped to articulate college courses with prior learning to
award CPL to eligible students.

* Goal: Make it normal and expected for all eligible students to receive the
credit they have earned based on their training and educational and
career goals.

* Vision: All CCCs maximize CPL in program pathways, which transfers
seamlessly to the CSUs, UCs, and Private IHLs--optimizing benefits and
financial aid so students can complete a bachelor’s, master’s, or advanced
certification with existing benefits.
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Dr. Aisha Lowe

Vice Chancellor for Educational Services and Support
California Community College Chancellor’s Office

Dr. Aisha Lowe is a passionate educator who has dedicated her life to improving education for all students and communities. As Vice Chancellor of Educational Services and Supports for the
CA Community Colleges Chancellor’s Office, Aisha provides leadership for Educational Services division activities including transfer and articulation, curriculum chaptering and approval,
equity programs and grants, innovations in teaching and learning, special project management, and system wide technical assistance delivery.

Prior to joining the Chancellor’s Office in 2020, Dr. Lowe served as Associate Professor of Education at William Jessup University, where she oversaw the thesis research of future teachers in
training. She also served as the Dean of the Office of Academic Research, leading the university’s Strategic Academic Research Plan and academic grant making. Additionally, Aisha served
the students of the Los Rios Community College District, Sierra College and CSU Sacramento as an adjunct professor for over eight years.

Over the past 20 years, Aisha has worked with at-risk youth, taught middle school, lead educational research and policy efforts, instructed college students, and served as a university
administrator. Her background includes serving as an independent consultant supporting the research and evaluation needs of schools, organizations and educators; serving as the
executive director of STAND UP For Great Schools; and serving as director of research for the California Charter Schools Association. She brings expertise in program development and
evaluation, strategic planning, research and data management, and grant-making. Dr. Lowe received her Bachelor’s Degree in Psychology and her Master’s in Sociology from Stanford
University where she also received her Ph.D. in Education. Aisha researches effective strategies for educating students of color to help faculty create classroom environments of acceptance

and belonging to fully support the whole student and maximize their academic outcomes and has been a featured speaker at various conferences and for faculty professional development
programs nationally.
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Christopher Howerton

Professor Communications, Woodland College, and
ASCCC Executive Committee, Chair Faculty Leadership Dev Committee, and
Faculty Empowerment Leadership Academy for the Academic Senate
for California Community Colleges

Christopher Howerton (he/his/him) B

Professor Howerton is in his second year serving on the executive committee of the Academic Senate for California Community Colleges. In this role he is currently leading the
ASCCC Faculty Leadership Development Committee and facilitating the Faculty Empowerment Leadership Academy. Previously, Christopher chaired the ASCCC Accreditation
Committee and coordinated the most recent ASCCC Accreditation Institute. Other ASCCC state-wide service includes serving on the ASCCC Legislative and Advocacy Committee,
Education Policy Committee, Standards and Practices, and Noncredit and Continuing Education Committee. He is a strong advocate for ASCCC’s |.D.E.A.A. (Inclusion, Diversity,
Equity, Anti-racism, and Accessibility) efforts while promoting diverse voices in leadership. He is also serving as an advisory member for the upcoming 2023 CCC LGBTQ+
Summit.

Additionally, Christopher is a southern boy who earned his BA in Theatre and Communication Arts from the University of Memphis, before finding himself in California. After
moving to California, Christopher completed his MA in Communication Studies and eventually earned his Ed.S. in Higher Education and Adult Learning. Christopher now has
over 20 years in the California Community College system and is in his fifteenth year as a tenured professor of communication studies at Woodland Community College where
he is also a Past-President for their local Academic Senate. Locally, Christopher has served as a student learning outcomes coordinator, co-chair of WCC’s Planning and
Institutional Effectiveness Committee, and as a member on countless other college and district governance committees and workgroups. He has also served on 4 ACCJC
accreditation teams and will be serving on his 5th team in the spring.
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Dr. Brent Foster

Assistant Vice Chancellor & State University Dean of
Academic Programs: CSU, Office of the Chancellor

Dr. Brent Foster is the Assistant Vice Chancellor and Dean of Academic Programs for the CSU Office of the Chancellor. He also served as the
State University Associate Dean for Curriculum and Assessment. Before joining the Chancellor’s Office, Dr. Foster was the Assistant Vice
President of Undergraduate Studies and General Education at California State University Fullerton for nearly 5 years. He also served as the
Fullerton Director of First Year Experience in 2015-2016. Prior to his administrative experiences, Dr. Foster was a full professor of
communications teaching broadcast media courses at Fullerton since 2007. Before coming to California, Dr. Foster taught at the University
of Central Missouri for 4 years and at Missouri Valley College for 4 years. Dr. Foster holds a PhD in Communication from the University of
Missouri-Columbia and master’s and undergraduate degrees from the University of Central Missouri. He is also an honorable veteran of the

US Army.
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Sabrina Cervantes

California Assemblymember
60t Assembly District

' N\
Sabrina Cervantes was elected in November 2016 to represent California’s 60th Assembly District, which includes the cities of Corona, Eastvale, Jurupa Valley, Norco, a portion of Riverside,
and unincorporated communities of Home Gardens, El Cerrito, and Coronita. She currently serves as Chair of the Assembly Committee on Jobs, Economic Development, and the Economy.

As the first Latina Millennial elected to the State Assembly, Sabrina has worked continuously to serve her community and enhance the quality of life for Riverside County residents. Sabrina’s
top priorities include veterans, public safety, transportation, higher education and the economy.

In her first term, she authored legislation to support veterans, students, seniors, and working families, including fourteen bills which were signed into law. In addition, she secured $427
million in critical transportation funding to improve Riverside County’s infrastructure and was instrumental in restoring Vehicle License Fee revenue to California’s newest cities, which
include Jurupa Valley and Eastvale. Previously, she served as a Director for the Legislature and the California Voter Project. Prior to serving in the Assembly, Sabrina worked in the private
sector alongside various community organizations to enhance the local economy, broaden access to quality education, and improve access to governmental services.

Throughout her career, Sabrina has demonstrated her commitment to fighting for the best interests of local residents through multiple partnerships with community organizations. She is
currently a member of the Human Rights Campaign, The PICK Group of Young Professionals, and serves on the Advisory Board for the University of California, Riverside (UCR) School of
Public Policy. She has previously served on the Board of Directors for the UCR Chicano Latino Alumni Association, and non-profit organizations TruEvolution and Women Wonder Writers.

Sabrina is a lifelong resident of Riverside County. She earned her Bachelor of Arts in Political Science from the University of California, Riverside, and completed an executive education
program at Harvard University’s John F. Kennedy School of Government.
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Mark Takano

U.S. Congressman
415t District of California

For more than twenty years, Mark Takano has worked to improve the lives of Riverside County residents, both as an elected official and as a teacher at Rialto High School. Born and raised in
Riverside, Mark's commitment to public service began at an early age. His family roots in Riverside go back to his grandparents who, along with his parents, were removed from their
respective homes and sent to Japanese American Internment camps during World War Il. After the war, these two families settled in Riverside County to rebuild their lives.

Mark attended La Sierra High School in the Alvord Unified School District, and in 1979 he graduated as the school's valedictorian. Mark attended Harvard College and received his
bachelor's degree in Government in 1983. As a student, he bussed tables to help make ends meet. During his senior year, he organized a transcontinental bicycle ride to benefit the
international development agency Oxfam America.

Upon graduation, Mark returned home to Riverside and began teaching in the Rialto Unified School District in 1988. As a classroom teacher, Mark confronted the challenges in our public
education system daily. In 1990, Mark was elected to the Riverside Community College District's Board of Trustees. At RCC, Mark worked with Republicans and Democrats to improve higher
education for young people and job training opportunities for adults seeking to learn a new skill or start a new career. He was elected Board President in 1991 and helped the Board and the
District gain stability and direction amid serious fiscal challenges. In 2012, Mark became the first openly gay person of color to be elected to Congress.

Mark Takano represents the people of Riverside, Moreno Valley, Jurupa Valley and Perris in the United States House of Representatives. He serves as Chairman of the House Committee on
Veterans' Affairs, and as a member of the Education and Labor Committee.
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https://www.youtube.com/embed/qUHD_AvEADY?rel=0

Dr. Monica Green

President Norco College
Riverside Community College District

Monica Green, Ed.D., was appointed President of Norco College in March of 2020. Prior to this role, Green led Riverside City College as the vice president of Planning and Development.
Prior to RCC, she served as the dean and later vice president of the Norco College Student Services division from 2009 — 2018, where she developed, implemented, and evaluated student
services programs to support student access, equity, and success. She provided leadership and direction in Admissions and Records, Assessment, Athletics, Career Center, Counseling,
Student Financial Services, and wide variety of student support services.

Green has over 20 years of experience within the California community college system, six years as counseling faculty and fifteen years as an administrator. As an advocate for higher
education, she leads and provides support in the writing of grants, position papers, and delivering professional presentations. College and career readiness is of particular interest to Green,
so over the years she has led many collaborative projects related to these areas. She led the development of Norco College’s award-winning Summer Advantage program in collaboration
with the local unified school district. Summer Advantage is a unique first year experience for graduating high school seniors that offers academic and student support services to prepare
students for college success. Most recently, Green led the college’s Completion Initiative and Guided Pathways movement. These college reform efforts completely redesign the community
college to increase college completion and reduce the time to completion.

Green believes in paying it forward and is active in local, regional, and statewide efforts. She serves as past-president of Soroptimist International of Corona where she advocates for the
educational advancement of women and girls locally and internationally. Green also provided program leadership to the local Chamber of Commerce’s Executive Leadership Roundtable and
serves on the Corona History Association Executive Board. She is a first-generation college student who understands the hope, influence, and life-changing capacity afforded by higher
education. Green strongly believes in maintaining high principles of integrity, honesty, and respect, while fostering positive and effective teamwork to promote student success.
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Initiative and Cohort Update

Dr. Samuel Lee, Chief Ambassador California MAP Initiative

Mission and Big Goals

Dean Gina Browne’s CPL Story

The CPL Opportunity

Palomar Student Story Ricardo Candelario

CA MAP Initiative and Cohort Activities and Outcomes
Introduce Concurrent Sessions
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CA MAP Initiative Mission
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The Big Goal

Mobilize CCCs, aligned with CSUs, UCs, and Workforce

Partners, to maximize degree- and certificate-applicable

CPL so:

 Military students can complete a 4-year or graduate
degree with existing 3-year benefits;

 Adult Re-Entry learners will be attracted to access and
complete higher education and skill attainment with
existing financial aid because of the CPL boost offered.
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Short Term Goals

1. All military students receive all eligible basic training units,
including those who use and do not use benefits or only
identify as military on CCCApply.
 Average: 4.2 Units among cohort colleges.

* Range: 0to 12 Units

2. Cohort colleges have a plan to begin outreach to students
with industry credentials to analyze for CPL.

3. Cohort colleges have a functioning procedure to comply
with Title 5 55050 sections j and k
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Annual Impact of Goal 1

23,462 GI Bill Recipients in State

e 11,777 At MAP Cohort Colleges

e 12,000 Estimated Service members enrolled but not
using benefits or not using VRC services

e 24,000 Courses or 99,863 Units for basic training
o 52,287 Per Unit GI Bill and Apportionment Savings

¢ S$228M Potential Savings

Data derived from: Gl Bill® Comparison Tool | Veterans Affairs (va.gov)
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https://www.va.gov/education/gi-bill-comparison-tool/

Title 5 55050 Sections j & k

(j) ...a student, upon completion of their educational plan...shall be
referred to the college's appropriate authority for assessment of
prior learning if the student is a veteran or an active-duty member
of the armed forces, holds industry-recognized credentials, or
requests credit for a course based on their prior learning.

(k) ...shall offer students an opportunity to accept, decline, or
appeal decisions related to the award of credit, and in cases of

credit by exam.

California MAP Initiative

ACADEMIC SENATE
3 R D AN N UAL CP L S U M M IT for California Community Colleges
M LEADERSHIP- EMPOWERMENT: - VOICE C

The Credit They Deserve




Gina Browne’s CPL Story

Dean, Educational Services and Support,
California Community College Chancellor’s Office
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Adult Learner Opportunity

* US higher ed enrollment has dropped by 1.4M and in CCs by
827,0001

 California Competes estimates that CA has:
e 2.4 million degree gap to meet workforce needs.
* Need 10% increase every year for 10 years.

* 19% of California adults (5.1 million) intend to enroll in higher
ed in next 2 years.

* 1/3 of Latinx adults intend to enroll in higher ed, much higher
proportion than white, Black, Asian (6%, 11%, and 15%).2

(1) National Student Clearinghouse Research Center. (Spring 2022). Current Term Enrollment Estimates. Website: https://nscresearchcenter.org/current-term-enrollment-estimates/
(2) California Competes. (2021). Get Ready Introducing the Millions of Adults Planning to Enroll in College. Website: https://californiacompetes.org/publications/get-ready
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Adult Learner Opportunity

* 69% of surveyed Americans believe a degree or certificate would
provide an advantage to a very strong advantage.X

* 84% say a CPL option would strongly influence their choice of
college or university.

* However, 11% or fewer receive CPL.3
* One reason might be our CPL petition process.

IStrada Education Net: Public Viewpoint, COVID-19 Work and Education Survey, accessed July 31, 2022, https://www.stradaeducation.org/publicviewpoint/
2Strada Education Net Public Viewpoint. (2020). Interested but not Enrolled: Understanding and Serving Aspiring Adult Learners. Website: https://stradaeducation.org/report/pv-release-september-16-2020/
C

3Klein-Collins, R, Framularo, C. (2022). Attracting adult learners with credit for prior learning, Council for Adult and Experiential Learning and Strada Education Network, Indianapolis. Retrieved July 26, 2022. Website: https://www.cael.org/news-and-resources/attracting-adult-learners-with-credit-for-prior-
learning
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Big CPL Bump

e CPLBump: 49% vs. 27% and +17% in isolation

e Reduced time to degree: 9-14 months.

e Savings $1,500 and $10,200. S69K for veterans.

 Enrollment: +17.5 units.

 Boost in Access and Outreach: Quick and affordable
credentials.

* Validation and Motivation

Klein-Collins, R., Et al. (2020). The PLA Boost: Fact Sheet. Website: https://www.wiche.edu/wp-content/uploads/2020/12/PLA-Boost-Fact-Sheet-
CAEL-WICHE-Revised-Dec-2020.pdf
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Top 10 Systems Gl Bill Recipient Enrollment

Higher Ed Systems Enrolling Gl Bill Recipients

California Community College System
University System of Maryland

American Public Education

Southern New Hampshire University Online

Liberty University

University of North Carolina

University of Phoenix

State University System of Florida

California State University

The University of Texas System

California MAP Initiative
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Tuition

$8,683,019
$74,114,586
Inc. $62,201,996
$53,622,634
$61,046,735
$53,005,144
$69,084,346
$39,574,792
$28,753,156
548,704,078

Gl Bill® Comparison Tool | Veterans Affairs (va.gov)

Enroll

23450
21566
18012
13894
13760
13255
12506
12474
11904
11322

Cost Per Enroll

$370
$3,437
$3,453
$3,859
$4,437
$3,999
$5,524
$3,173
$2,415
54,302
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CCC Gl Bill
Recipient
Enrollment

Data derived from: Gl Bill® Comparison
Tool | Veterans Affairs (va.gov)
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Institution

CITY COLLEGE OF SAN FRANCISCO
PALOMAR COLLEGE

SAN DIEGO MESA COLLEGE
SOUTHWESTERN COMMUNITY COLLEGE
MT SAN JACINTO COMMUNITY COLLEGE DISTRICT
SAN DIEGO MIRAMAR COLLEGE
SAN DIEGO CITY COLLEGE

LONG BEACH CITY COLLEGE
MIRACOSTA COLLEGE
GROSSMONT COLLEGE

MT SAN ANTONIO COLLEGE
SADDLEBACK COLLEGE
AMERICAN RIVER COLLEGE
ORANGE COAST COLLEGE

SIERRA COLLEGE

FULLERTON COLLEGE

COLLEGE OF THE CANYONS
PASADENA CITY COLLEGE
SOLANO COMMUNITY COLLEGE
SACRAMENTO CITY COLLEGE
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Gl Bill

Enroll
1331
972
887
805
728
609
568
555
543
531
527
500
429
417
346
334
331
316
291
283

o E—— g

MAP
Cohort


https://www.va.gov/education/gi-bill-comparison-tool/
https://www.va.gov/education/gi-bill-comparison-tool/

Veteran Opportunity

e CCCFall 2021: 26,306 veterans and active-duty military enrolled.
 If awarded 15 units, savings = $915 million. Every unit of credit awarded
in California saves $2,320 in educational benefits.
e U.S.2020: 156,232 veterans started higher education journey.!
 |If awarded 15 units of college credit, the annual savings would be $3.875
billion? (156,232 X $1,654 * 15).3
 CPL enables bachelor’s, master’s, doctorate degree, or advanced career
training.

1 U.S. Department of Veterans Affairs. (2020). Annual Benefits Report: Fiscal Year 2020. Part 4: Benefits for Veterans Education. Retrieved July 6, 2022. Website:
https://www.benefits.va.gov/REPORTS/abr/docs/2020 ABR.pdf.

2Veterans Administration. [Data derived from:] Comparison Tool Dataset. (2022). Retrieved July 6, 2022. Website:
https://view.officeapps.live.com/op/view.aspx?src=https%3A%2F%2Fwww.benefits.va.gov%2FGIBILL%2Fdocs%2Fjob _aids%2FComparisonToolData.xIsx&wdOrigin=BROWSELINK

3 Estimated U.S. preservation of educational benefits is based on average U.S. 2022 BAH, which is $1852.83 per month or $22,234 per year. The maximum 2022 Tuition Reimbursement is 26,381,
and the textbook stipend is $1000 ($22,234 + $26,381 + $1,000 = $49,615).
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https://www.benefits.va.gov/REPORTS/abr/docs/2020_ABR.pdf

CSU Veterans From CCC

New First Time Other Total Total
CCC Transfer

VET Freshmen VETS Transfer Transfer New

Cohort Vets VETS VETS VETS

2020 | 111 | 6% || 1468 | 81% ||225 | 12% | 1693 | 94% | 1,804
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GySgt Ricardo Candelario

* Recent Palomar College graduate
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* Active-duty Marine

* Earned 4 courses (12-units) in the Military
Leadership Program through CPL

e Graduated fall 2021 with three Associate
degrees

e Currently enrolled at National University in the
BS Organizational Leadership program
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"Being able to receive 12 units at Palomar, through
the Credit for Prior Learning option from

completing Sergeants School, not only jump-started
my goal to earn a degree, but has provided me the
confidence | was missing, while also igniting the
determination needed, to achieve that goal.
Thanks, Palomar. | probably still wouldn't have
pursued a degree if it wasn't for this option”

- Gunnery Sergeant Ricardo Candelario
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Portfolio
Review with
Military
Certificate or
Reflection
Essay

California MAP Initiative

3RD ANNUAL CPL SUMMIT

Marines earn CPL through the MIL Program if
they have completed any of the following:

Sergeants School - completed by July 2013 to present
Career School - completed by June 2018 to the present
Advanced School - completed by June 2021 to the present
Served as an MCU/CDET/SNCO Faculty Advisor, Academy
Director or Curriculum Developer

Warrant Officer Basic Course (WOBC)

First Sergeants Course, SEPME, or Cornerstone Completion
completed the MIL Program CPL Checklist

OR

Reflection Essay

ACADEMIC SENATE
for California Community Colleges
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2568 MC-1402-0090 V01  19-JAN-2006
Data Transfer Device (AN/CYZ-10) Operations by Correspondence:
Marine Corps Institute

(
Washington, DC
Upon completion of the course, the student will be ahla ta daceriha tha anasatinn and finctinn far the ANICVZ.10 |

and have an understanding of security procedures, ba

« Credit Is Not Recommended

([ ]
Se rvices W
8010 MC-2204-0127 V02  28-FEB-2007

Sergeants Distance Education Program:
Marine Corps Institute

[ ]
Washington, DC
| a I l S ‘ I I Upon completion of the course, the student will be
composition including punctuation, capitalization, s

composition writing, leadership, chains of command The Staff Noncommissioned Officer Academy

plans, proficiency and standards of conduct, perforr

oral communication, managing a Marine Corp Institu takes pleasure in presenting this dipioma to

warfare, history and contributions of Marine noncom . N

fighting doctrine and how to apply the doctrine t Sergeant Rlcardo A" candelarlo 241 210621 USMC
concepts, understanding war, development of moder Certifying that this Noncommissioned Officer has met ali the requirements

to squad tactics, general concepts of tactics, squad o and has successfully completed the curriculum prescribed for
single-channel ground airborne radio systems, land n

([ o
made up of seven sub courses. The Staff Noncommissioned Officer Academy
e r I I C a e * English Sergeants Course
Class 4-10

« Management

« Military Science
Given at the Staff Noncommissioned Officer Academy

NOTE: MCI designates a minimum passing score at Quantico, Virginia
’

(6/08)(7/15) This 15th day of June 2013
M\Mﬂ/
G. SMITH : ROBERT B. NELLER
Sergeant Major, USMC Major General, USMC
Director President, Marine Corps University
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Articulations

College Course Units Credit Recommendations (Semester Hours)

MIL 100 Military Leadership
Communication
MIL 101 Military Warfighting

3.0 '==) |3 hours Sergeant School Communications

3 hours Sergeant School Warfighting

3.0 (==
Philosophy Philosophy
MIL 102 Sustaining the i
3h S t School Sust th
Transformation: Marine Corps 3.0 == o erg.ean SRR ot ARl N
. Transformation
Customs and Traditions
MIL 103 Military Leadership 3 hours Sergeant School Leadership
, 3.0 |mmp|
Philosophy Philosophy
HES-1 Health Science Area E 40 Military Service: Basic/Recruit Training and

181 days of continuous active duty
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Sample Transcript

2021 Spring
Course Description Attempted Earned Grade Point
CINE 100 ART OF THE CINEMA 3.0 3.0 B 9.0
CSU:C1,IGETC:3A
HIST 140 HISTORY/AMERICAS THRU 1800 3.0 3.0 A 12.0
Palomar College Multicultural Requirement
CSU:C2,D,US-1,US-2,IGETC:3B,4
MIL 100 MILITARY LEADERSHIP COMM 3.0 3.0 A 12.0
Prior Learning Assessment: Portfolio
MIL 101 MILITARY WARFIGHT PHILOSOPHY 3.0 3.0 A 12.0
Prior Learning Assessment: Portfolio
MIL 102 SUSTAINING THE TRANSFORMATION 3.0 3.0 A 12.0
Prior Learning Assessment: Portfolio
MIL 103 MILITARY LEADERSHIP PHILOSOPHY 3.0 3.0 A 12.0
Prior Learning Assessment: Portfolio
MIL 199 MIL WORK EXPERIENCE 2.0 2.0 A 8.0
MIL 199 MIL WORK EXPERIENCE 6.0 6.0 A 24.0
PSYC 100 INTRODUCTION TO PSYCHOLOGY 3.0 3.0 A 12.0
CID:PSY 110,CSU:D,IGETC:4
Attempted Earned GPA Units Points
Term GPA 3.897 Term Totals 29.0 29.0 29.0 113.0
Cum GPA 3.936 Cum Totals 50.0 47.0 47.0 185.0

Term Honor: Dean's List

California MAP Initiative
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MAP 2022 Cohort

A Community of Colleges

Antelope Valley e East Los Angeles ¢ LA Trade Technical ® Riverside City e Bakersfield e El
Camino e Los Angeles Valley e Saddleback e Barstow ¢ Folsom Lake ¢ Mendocino e San
Bernardino Valley ¢ Berkeley City e Fullerton ¢ Merced ¢ San Diego City e San Diego
Continuing Education ¢ Chaffey e Golden West ¢ MiraCosta ® San Diego Mesa e Citrus e
Allan Hancock e Monterey Peninsula ¢ San Diego Miramar e Coastline e LA City e
Moreno Valley e Santa Barbara City ¢ College of the Desert ¢ Las Positas ¢ Mt. San
Jacinto ¢ Santa Monica ¢ College of the Redwoods e Lassen ® Norco ® Shasta ¢ Compton
e LA Harbor e Palo Verde ¢ Solano ® Copper Mountain ® LA Mission ® Palomar ¢ Ventura
e Crafton Hills e LA Pierce e Pasadena City ¢ Cypress ® LA Southwest e Porterville e
Santa Ana ¢ North Orange Continuing Education e LA Harbor e Victor Valley e West Los
Angeles

California MAP Initiative
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CA MAP Initiative Cohort

e Cohort of 55 Colleges taking steps to award CPL and attract new
students through offers of CPL embedded in pathways of study.
 Colleges beginning to:
 Make procedural and personnel changes to facilitate CPL
e Upload JSTs to MAP
* Collect non-military certifications, licensures, etc. to upload into
MAP
* Revise policies to support CPL
e CPL Workgroup meets every other Thursday to problem solve and align
practices among our colleges and partners at the CSU.

California MAP Initiative
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Short Term Goals

1. All military students receive all eligible basic training units,
including those who use and do not use benefits or only
identify as military on CCCApply.

* Average: 4.2 Units among cohort colleges.
* Range: 0to 12 Units

2. Cohort colleges have a plan to begin outreach to students
with industry credentials to analyze for CPL.

3. Cohort colleges have a functioning procedure to comply
with Title 5 55050 sections j and k

California MAP Initiative
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Example Outcomes & Activities

 CPL Workgroup with representation of ASCCC, CCCCO, CSUCO
* CPL Solutions & Best Practices
* Policy and Regulation Reform (clarifying Title 5 55050)
e System Alignment (CCC, CSU, UC)
e Using MAP to Articulate
* Regular meetings with CSU Chancellor’s Office (CSUCO)
* Beginning to meet with UC Office of the President (UCOP)
* Many CPL Teams at cohort colleges forming and working
* Implementing standard operating procedures (10-Step Process)

California MAP Initiative
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Example Outcomes & Activities

 Compiling list of existing CCC and CSU articulations from TES, etc.
e 200+ in Student Intake
* Over 500 Courses Articulated or Pending Approval
* Over 1000 Credit Recommendations Articulated or Pending
660 Occupations Articulated
* Average Awarded Credits 19
* Over 1200 Credits Awarded
* Beginning to document non-military CPL awards
e 24 electrical apprentices with 21 units each.

California MAP Initiative
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Ongoing Challenges

* Lack of Awareness of CPL Benefits and Procedures
* Difficulty bridging gaps between silos and constituents
* Resources scarce at colleges and folks already overworked

* Transfer uncertainties very real
* Funding for Initiative is temporary

California MAP Initiative
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Exciting Developments

* Progress on intersegmental alignment—positive movement
* Progress on clarifying Title 5

* Progress on building out the complete MAP framework

* Progress on incorporating non-military CPL

* Progress on building CPL expertise among cohort college

* Progress on developing budding best practices

* Progress on colleges onboarding veterans for CPL

California MAP Initiative
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How to Navigate Sessions

Breakout Rooms

Select “Breakout Rooms” to view Tracks

+ Track 1 Military CPL

Choose which Track you would like to join

» Track 2 CPL Adult Re-Entry e oy 4 )
and select “Join” and “Yes” to confirm

» Track 3 Culture, Pol., Procedure

If you would like to change Tracks during the live
session or would like to return to main session,
select “Leave Room” first and then “Leave
Breakout Room”

Leave Meeting
Leave Room

Leave Breakout Room

California MAP Initiative
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Breakout Rooms 9:50-10:40

Track 1 Session 1 Track 2 Session 1 Track 3 Session 1
Military Credit for Prior Credit for Prior Campus Culture,
Learning Learning for Policy, and Procedure
+ Military 101 Experientia| Learners « CCCand CSU CPL Alignment
* Understanding the JST * Ed Code and Title 5

Why CPL is Worth the Effort

¢ Credit Recommendations and ACE review
process

Credit Recommendations from NCCRS and Board Policy/Administrative Regulations

ACE National Guide » Anticipated Changes and Considerations

v NP 5ad Model Student CPL Experience

* Onboarding Students Veterans in MAP Using MAP for Non-Military CPL

« Creating Articulations (Apprenticeship, Industry Certifications, etc.)

California MAP Initiative
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Breakout Rooms 10:45-11:35

Track 1 Session 2

Military Credit for
Prior Learning

Demo with course, area, and elective
credit

Sharing Articulations to Date in CA Colleges
(Global Credit, CSUs, CCCs)

Transferring of CPL to Universities
CSU Apply and Military Applicants

Military CPL Articulations for CSU Direct
Applicants

CPL Myths and Pain Points
Q&A

Track 2 Session 2

Credit for Prior
Learning for
Experiential Learners

Case Study #1: Articulation of Apprenticeship

Case Study #2: Articulation of Industry
Credentials

Case Study #3: Articulation of Portfolio

Sample CPL Review Forms from Cohort
Colleges

Track 3 Session 2

Campus Culture,
Policy, and Procedure

CCC Mission and CPL

Institutionalizing CPL at your College (Funding,
Team Structure, Governance)

Articulation Pathways and Segmental
Alignment

State Initiative Alignment (Equity, Guided
Pathway, Common Course Numbering,
Workforce Development)

California MAP Initiative
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